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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution I NSTI TUTE OF AEROSPACE MEDI CI NE, | NDI AN
Al R FORCE

Name of the head of the Institution Air Crde (Dr) Narinder Taneja VSM

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08025221781

Mobile no. 9999559085

Registered Email deanci . avnmed@af.nic.in

Alternate Email dean. avmred@nai | . com

Address Institute of Aerospace Medicine |Indian
Air Force Vi manapura Post

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560017




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Go Capt (Dr) Rahul Pipraiya

Phone no/Alternate Phone no.

08025224020

Mobile no.

7204885344

Registered Email

deanci . avned@af.nic.in

Alternate Email

dean. avmred@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://indianairforce.nic.in/conten

t/institute-aerospace-nedicine-iam

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://indianairforce.nic.in/content/i

nstitute-aerospace-nedi ci ne-i am

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.2 2011 08- Feb-2011 | 07-Jan-2016
2 A+ 3.53 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 10- Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




NVG Train the Trai ner 24-Jul - 2017 14

04
Modul ar course on 11- Sep- 2017 7
Aircraft accident 10
i nvestigation
Modul ar Course on 27- Nov-2017 20
Hyper bari c therapy 5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| AM ATG Central 2017 960000
365
| AM ETG Central 2017 156000
365
| AM Li brary Central 2017 388000
Mai nt ai nence 365
| AM Stationary Central 2017 260000
365
| AM Sports Central 2017 50000
365
| AM Advent ure Central 2017 23600
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)




(a) Introduction of Mdular courses on specific aeronedical topics of operational
i mportance |ike on Aircraft Accident Investigation, hyperbaric therapy. (b)
Upgradation of Spatial Disorientation simnulator including hardware and software
upgradati on was done and operators training was conducted. (c) Aerospace nedi ci ne
specialists and aircrew underwent NVG Train the Trainer Course (d) A case study
titled Beyond Academ cs: 360 degree approach to training of PG residents was
submitted to quality council of India. The Institute was awarded DL Shah Pl ati num
Award for the same on 21 Sep 17. (e) A four (04) week Introduction to Aerospace
Medi ci ne (I NTAM) course was granted by Air HQ

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi se a National Level conference |03 day National Conference titled
on Aerospace Medi cine I nnovate, Assimlate, Mtivate was
organi sed from25 27 Aug 17

To cel ebrate National Health events Fire safety week, road safety week and
ot her national health days were

cel ebrated with the invol venent of
dependent popul ation

To inprove the infrastructure I ncreased safety and inproved living
conditions leading to nore efficient
wor ki ng

Upgr adati on of DI SO si mul at or Upgr adati on of DI SO simul ator and
training of the operator

Restructuring of short courses in A 04 week | NTAM course was introduced

Aer ospace Medi ci ne

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
DGVS( Al 1) 14- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018




Date of Submission

22- Feb-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

(a) The Institute has an effective

I nservice Network for sharing and

upl oadi ng Managenent rel ated
information, the Air Force Net. The
Institute has E | earning nodule with

i nternet connection along with video
conferenci ng and webcasting facility.
Al'l the departnments upl oad
presentations and study nmaterial. (b)
The Institute subscribes to the
globally reputed Journals in the

subj ect of Aerospace Medici ne and
Al'lied subjects and these are nade
available to faculty and residents for
teachi ng, research, referencing and
personal growth. (c) The library

net wor k HELI NET connects with libraries
of medical Institutions across the
state of Karnataka, under RGUHS

Besi des this the Serving Faculty of the
Institute has unrestricted access to

t he under graduat e and post graduat e
libraries of the Armed Forces Medica
Col | ege, Pune and Arny Hospital
Research and Referral at New Del hi. (d)
The Ireach progranme is conducted by
the Institute under the aegis of
Directorate General Medical Services
(Air) New Del hi, once every week. This
provides a very useful platformfor al
the specialists and Medical Oficers
serving in field locations to get
connected with the Institute and

di scuss issues related to aerospace
medi ci ne. They are apprised of the

| at est devel opnments and techni ques of
ai rcrew assessnent, evaluation and
managenment in field environnment. (e)
AFNet Connection facilitates
availability of information,

gui del i nes, instructions and policies
as reference for effective consultation
and decision naking. (f) Al aerospace
medi ci ne specialists of the Institute
are menbers of IndMed email group on
web and a close knit group of every
Aer ospace Medicine Specialist also
interacts actively on What sApp

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MD Aerospace Medicine is the only course conducted at the Institute which gets
culmnated in the award of University degree. This is in addition to a |arge
nunber of courses that are conducted at the Institute for the benefit of our
Armed Forces personnel (nedical officers, aircrew and paranedical staff) as
wel | as those fromFriendly Foreign Countries. The Institute al so conducts a
couple of courses for the doctors of civil aviation sector. The MD Aerospace

Medi ci ne course is open to Priority | to V candidates viz., AFMS Oficers

(Priority 1), Sponsored candidates of Friendly Foreign Countries (Priority 11),

Para Mlitary and other Govt of India sponsored candidates (Priority II11), Ex-

SSC AMC Officers (Priority IV) and Cvilian doctors (Priority V). The MD degree

is recognised by MCI and the syllabus is approved by Rajiv Gandhi University of
Heal th Sci ences, Karnataka (RGUHS, Ktk). |AM I AF being the only Institute in

the country which offers MD Aerospace Medicine degree, the curriculumfor this
03 year course is planned and devel oped based on the need as well as the
feedback obtai ned over the years fromfaculty, alummi and experts fromthe
field. The courses at the Institute nainly address the health/ operational/
performance i ssues of aviators and offer preventive/ renedial neasures for
enhancing flight safety. The curriculumfor the PG course consists of class
roomteaching, training in teaching skills, clinical training and departnental
attachnents. During attachnment, the students take part in all routine
activities of the departnments viz., training of aircrew, aeronedical
eval uati on, departnental/ sponsored research, consultancy services, etc.
Briefing on nmajor activities of the day is held everyday in the norning at 0745
h. Journal review neetings/ Sem nars/ Synposia are also held regularly and the
students are assessed and eval uated using a checklist. The PG students
regularly take part in the clinical neetings held at Comand Hospital,
Bengal uru. National Conferences/ CMEs/ Wrkshops/ CGuest |ectures by eninent
speakers including alumi are also conducted at the Institute for the benefit
of students and faculty. Feedback is taken fromthe students of all the courses
and anal ysed. Necessary changes are incorporated in the training schedul e/
programre for arriving at better teaching-I|earning outcones.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NVG Train Ni | 24/ 07/ 2017 4 The course To train
t he Trai ner is offered on the
to serving opti na

Aer ospace oper at i onal
Medi ci ne usage of NVG
Speci al i sts
of Arned
Forces on
ski ||
devel opnent
inthis
speci al i sed
area

Modul ar Ni | 11/ 09/ 2017 10 The course To learn
Cour se on is offered t he conduct




Avi ati on
Acci dent | nv
estigation

Modul ar Ni |
Course on
Hyperbaric

t her apy

Primary Ni |
Aer ospace
Medi ci ne
course for
Ar ny

27/ 11/ 2017 5

04/ 06/ 2018 16

to PG of an
residents on Avi ation

skill Acci dent | nv
devel opment estigation

inthis
speci al i sed
area
The course To learn
is offered t he
to PG mechani sm
residents on and
skill obj ecti ves
devel opnent of
in this hyper baric
speci al i sed t her apy
area
The course To train
is offered the Arny
to PG Medi ca
residents on officers in
skil | the field of
devel opnent t he
inthis aer ospace
speci al i sed nmedi ci ne
area

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
65

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Modul ar Cour se on 27/ 11/ 2017 20
Hyper bari c therapy
Modul ar course in 11/ 09/ 2017 7
Aircraft accident
i nvestigation
NVG Train the trainer 24/ 07/ 2017 22
Primary Aerospace 04/ 06/ 2018 16




Medi ci ne course for Arny

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VD Aer ospace Medi ci ne 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback fromthe students and teachers are taken for each course.
The students provide their feedback on a 5 point scale based on a questionnaire
during the course as well as at the end of it. There is a maxi mum of 07
students belonging to Arned Forces Medical Services (AFMS) in each batch of the
postgraduate course viz., MD in Aerospace Medicine. On successful conpletion of
the course, the serving post graduate students will start their career as

aer ospace nedicine specialists in the Armed Forces and all the civilian
students who conpl ete the course successfully get comr ssioned in to AFMS. The
commandi ng officers of these Units/ Squadrons al so provide feedback on the
performance of these specialist officers working under them Simlarly, during
visit/ invited | ectures/ National conferences/ CMEs/ Wrkshops, etc, alumi
interact with faculty and students and invariably suggest neasures for academ c
i mprovenment. Such interactions forma basis for getting suggestions fromthe
experts in the field. The feedback obtained fromall the stakehol ders are

del i berated upon both in training conferences and in the | QAC neeti ngs.
Suggestions for inprovenent in the curriculum based on the prevailing

requi rements are discussed. New topics, if any, to be added/ replaced are
forwarded to the University/ Air HQ for their consideration and inplenmentation.
Based on such feedbacks, the duration/ contents of short-terns courses have
been nodified regularly.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VD Aer opace 10 100 8
Medi ci ne
View File

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 Nl 8 Ni |l 29 Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 4 3 3 Nil |

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Institute of Aerospace Medicine Bangalore, has been training post graduate students in Aerospace
Medicine. The alumni of this institution have been role models for their colleagues. This has been possible due to
concerted efforts of dedicated faculty members to mould the budding specialists into distinguished professional
and ideal citizens. The mentorship of the PG residents therefore is an important facet of comprehensive
education. The designated mentor serves as a guardian, friend, philosopher and guide for mentees. the mentor
provides support to the mentee depending on his/her requirements. The mentors are expected to orient the
mentees during their three years of stay in the institute. The mentor is able to assist the mentee to realise his/her
potential. The assistance is extended by the mentor for academic needs, psychological support or advice with
personal exigencies. The mentors are their guiding force. the mentor is able to motivate the mentee to involve in
various professional /academic as well as extra curricular activities for the benefit of the mentee. Mentor also
provides the necessary help and advice to the mentee to facilitate his /her academic interests thereby increasing
their experience and skill by collaborative work. The faculty members posted to the Institute are on the panel of
mentors. The allotment of mentees to mentors is coordinated by the O/o Dean. The fresh mentees are allotted to
respective mentors at the beginning of the each academic session after the admissions are finalized. The
mentorship records are maintained by each mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
22

29 1:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

Nill 4 6

No. of sanctioned Vacant positions

positions
Nill

No. of filled positions

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation




2018 Gp Capt Rahul Associ at e CAS Commendati on
Pi prai ya Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VD AVME2 NMD Sem | 23/ 02/ 2018 26/ 02/ 2018
Aer ospace
Medi ci ne
VD AVME2 ND Sem |V 26/ 02/ 2018 19/ 03/ 2018
Aer ospace
Medi ci ne
VD AVME 2 MD Annual 21/ 03/ 2018 22/ 03/ 2018
Aer ospace
Medi ci ne
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

RGUHS, the affiliating university very actively advocates reforns in eval uation
procedures. Follow ng reforns have been inplenented by the Institute: (a) The
MD students are regularly evaluated for all aspects of training by Wekly
Exam nations, Quarterly Exans, Half Yearly Exans as well as Annual Exans. All
Exans are in University pattern with witten Exans, Practical and dinica
Exans and Viva Voce to fanmiliarize MD Students to the format of Exanms. In
addition Journal Club are conducted on Wekly basis and Synposi uns are
conducted once a nonth, These are narked by the Instructor and submitted to
Training Wng. All aircrew cases reporting for evaluation to | AM are di scussed
in the norning briefings and MD Students are tasked to present detail ed
presentations on relevant clinical topics. Each MD student is attached to
various Aeronedical Depts on rotation and assignnent are given by the HoD and
| og book maintained. Feedback fromthe MD students are taken after each class
regarding the content and quality of the instruction. The Instructors are also
counsel | ed based on the feedback to enable inprovenent in the training. The OC
Trai ni ng conducts regul ar discussions with the MD Students. Training conference
are conducted quarterly and the perfornmance of each student is discussed in
front of all faculty. Informal discussions are also conducted on topics of
i nterest and young faculty prepared nodel answers which are discussed with HoDs
before briefing the MD Students on howto wite a particular answer. (b)
University strictly has centralized paper setting process with nodel answer
papers prepared by the paper setter and this is provided to all evaluators to
bring in uniformty and objectivity in theory paper assessnent. The col |l ege
strictly follows the same systemduring formative eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

YES (a) The curriculumis prepared by departnments under supervision of Chief
Instructor and Dean. The training officer prepares block training programe for
the whole year. (b) Al acadenic departnents fornul ate weekly training
programre based on the block training progranme and strictly adhere to the
same. (c¢) The departnents fornul ate departnental objectives and specific




| earni ng obj ectives for various nmodul es. |ndividual instructors then prepare
| esson plans on the objectives. (d) The training officer fornulates the
eval uation blue print based on the university requirenments and all academic
departnents adhere to it.Typically,all departnents have formative eval uations
in the formof weekly tests, md-termtests, term nal exam nations, prelimnary
exam nations for university ternms and Course Conpl eti on Exami nation. Theory and
practical exam nations are carried out as per university exam nation pattern
The required internal assessnment marks for sunmative eval uation are derived
fromthese exam nations. (e) Interactive participation in semnars, journa
cl ubs, synposium and case studies are conducted on a weekly basis. In addition
academ c/clinical case presentation are done daily in norning briefings. (f)
bj ective structured practical exam nation forns a formative eval uation in nmany
departnents

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://indianairforce.nic.in/content/institute-aerospace-nedicine-iam
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AVME2- ND MD Aer ospace 6 3 50
Medi ci ne
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://indianairforce.nic.in/content/institute-aerospace-nedicine-iam

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DGAFNMS 1.39 0.9
Proj ects
Maj or 1095 DGAFNMS 1. 65 1.43
Proj ects
Maj or 730 DGAFMS 1.18 0.08
Proj ects
M nor 1095 DGAFNMS 0.98 0.98
Proj ects
M nor 1095 DGAFNMS 0.3 0.15
Proj ects
View File

3.2 — Innovation Ecosystem




3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Aer ospace 8 Nill
Medi ci ne
I nt ernati onal Physi ol ogy 1 Nill
I nt er nati onal Aer ospace 1 Nill
Medi ci ne
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Aer sopace Medi ci ne 9
Radi ol ogy 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




Anem a A Qupta I ndi an 2018 Nil I | AM Nill
in Aircrew Jour nal of
Aer ospace
Medi ci ne
St udy of S I ndi an 2017 Nill | AM Nill
acute R Sant hosh |Journal of
hypoxi a Aer ospace
markers in Medi ci ne
heal t hy
subj ect s:
Uility in
post-crash
i nvesti gat
i on.
Spondyl o Di wakar I ndi an 2017 Nill | AM Nill
listhesis D Jour nal of
Spondyl ol y Aer ospace
sis Medi ci ne
Noi se I ndi an 2017 Nill | AM Nill
Survey at Mohapatra |[Journal of
Naval Air SS Aer ospace
Stations : Medi ci ne
A Novi ce
Appr oach
to an Ad
Pr obl em
Bi swal P I ndi an 2017 Nill | AM Nill
Eval uati on Jour nal of
of Aer ospace
Optal ert Medi ci ne
Eagl e
Dr owsi ness
noni tori ng
Systemin
Non-
aircrew
Subj ect s
Rol e of Raj u AVK I ndi an 2017 Nill | AM Nill
Hyper bari c Jour nal of
Oxygen Aer ospace
Therapy in Medi ci ne
Treating A
case of C
ostridi al
Myonecr osi
s (Gas
Gangr ene)
Ef f ect Pi prai ya I ndi an 2017 Nill | AM Ni I
of oral R Journal of
G ucose on Aer ospace
Arterial Medi ci ne
Bl ood Gas
and Oxygen

Sat ur ati on
on




Exposure
to
Si nul at ed
Al titude
of 12,000
Feet
I nter Dahi ya I ndi an 2017 Nill | AM Nill
and Intra YS Jour nal of
bserver V Aer ospace
ariability Medi ci ne
i n anthrop
onetric Me
asurenents
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 Nill Nill
nar s/ Wor kshops
Present ed 1 Nill Nill
paper s

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of students
participated in such
activities

Number of teachers
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Swachh Bhar at

| AM

Swachh Bhar at

29

22

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Fam | ari sati on of 3 Msinitry of 05
envi ronment al and Def ence
space physi ol ogy
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Fl i ght Debel 01/ 07/ 2017 30/ 06/ 2018 | AM
Aer omedi cal eval uati on
Consul t ancy of
i ndi genously
devel oped
Comon
Hel met Masks
(CHVM) for
di fferent
fleet of
aircraft
HAL 01/ 07/ 2017 30/ 06/ 2018 | AM
Aer onedi cal Devel opnent
Consul t ancy i ndi genous
basi c
trainer
aircraft by
ARDC, HAL
ADA 01/ 07/ 2017 30/ 06/ 2018 | AM
Aeronedi cal |Finalisation
Consul t ancy of flying
clothing for
a fighter
aircraft
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

131. 93

131. 93

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l N N 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3754 3879315 226 185031 3980 4064346
Books
51 345370 Ni Tl Ni Tl 51 345370
Ref erence
Books
Jour nal s 2916 2672703 9 272312 2925 2945015
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 143 0 14 1 5 14 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 143 0 14 1 5 14 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every year budget forecasting for the financial year is done in April. Budget
is allocated centrally, and purchases are done as per academnic requirenent for
various departnents including |aboratory, library, sports conpl ex, conmputers,

and cl assroons

https://indianairforce.nic.in/content/institute-aerospace-medicine-iam

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Sti pend 5 2395034
b) I nternati onal Nl Nl Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Course 21/ 06/ 2018 18 Al Faculty
Ment ori ng 01/ 07/ 2017 18 Al'l Faculty
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam




counseling

examination
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Heal th Run Institute 48
Vol | ey Ball WNMatches Institute 24
Foot bal | Institute 28
Tug of War Institute 32
Badmi nt on Institute 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural




No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no official student council in this PG Institute. However, all the
students of each batch of M) Max 10) neet and interact everyday in the |ounge
at training Wng. The senior nost PG resident( Course Senior) from each batch

nmeets the Dean Cl atl east once everyday and di scusses all acadenmnics

/adm nistrative issues. The Course seniors also represent their respective
batch during | QAC neetings held quarterly. In addition, training officer and C
nmeet all the residents atleast once every week to discuss issues pertaining to

academ ¢ and administration. The principal interacts with the residents in

groups once in a quarter. During the above nentioned interactions, the
residents are encouraged to discuss all issues related to acadeni cs. The voice
and opi nions of the students is given due consideration and renedi al neasures
if required are inplenented. The feedback of the students with respect to
faculty is analysed and the instructors are briefed on the outcone.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

448

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Executive nmeetings: 05 Reunion neetings: 02 CGeneral body neeting: 01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization : the Institute has a nmechanismfor del egating authority and
provi di ng operational autonony to the various functionaries. 1. Dean Level
The office of Principal del egates academnm c and operational decisions based on
policies to the Training Wng of the institute headed by the Dean in order to
fulfill the vision and m ssion of the Institute. Training Wng fornul ates
common standard operating procedures and entrust the inplementation to the
faculty nenbers. 2. Faculty Level: Faculty nenbers are given representation in
various conmttees’ /nmesses/ societies and allowed to conduct various prograns
to showcase their abilities. They are encouraged to devel op | eadership skills
by being in charge of various academ c, co curricular and extra curricul ar
activities. They are entrusted with responsibility of conducting various
sem nar s/ wor kshops/ conferences. 3. Student Level: Students are enmpowered to
play an active role in various academ ¢ and co curricular activities.
Partici pative managenent: The Institute pronotes a culture of participative
managenment by involving the staff and students in various activities, social
service group. Al decisions of the institution are governed by nmanagenent of
facts, information and objectives. Both students and faculties allowed to




express thensel ves by any suggestions to inprove the excellence in any aspect
of the Institute. 1. Strategic orientation : The Dean, Training officer are
actively involved in defining the policies and procedures, fram ng guidelines
and rules regul ations pertaining to adm ssion, conmmi ssioning ,discipline ,
gri evance, counseling, training and devel opnent and library services. In
addition , they also ensure effective inplenentation of the sane for the
systematic functioning of the Institute. For the various prograns to be
conducted by the institute, all staff nmenbers neet discuss, share their opinion
and plan for the event and form vari ous comm ttees involving students and co
ordinate with others. Staff nenbers are also involved in deciding acadenic
activities and exam nations to be conducted by the Institute, 2. Functional
| evel : At functional l|evel the faculty nenbers participate in sharing the
know edge by discussing on the latest trends in technol ogy during faculty
nmeeting. They al so correspond with the RGUHS University. Faculty nenbers al so
wite joint research papers and share their know edge.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The col | ege encourages research
activities by students. PG students are
encouraged to take on short term
proj ects under the guidance of faculty
menbers . A | arge nunmber of projects are
al so undertaken by many departnents as
Departnmental Projects with the
i nvol venent of students and faculty
nmenbers. Mst of the faculty undertakes
proj ects under the Arned Forces Medica
Research Committee by office of DGAFMS
The Col |l ege has a Research w ng headed
by Chief Research O ficer (CRO which
is the single w ndow nonitoring body
for all research

(rmaj or/ m nor/departmental ). Al
research proposals are to be submtted
to CRO, which are then vetted by the
scientific conmttee of the college for
study design, sanple size, and sanpling

Li brary, 1 CT and Physi cal (a) A process for planned inprovenent
Infrastructure / Instrunmentation in infrastructure devel opnent is in
pl ace. New works are initiated every
year after proper need assessnent. (b)
Adequat e fundi ng ensured for repair,
mai nt enance, additions, and alterations
to existing building Mlitary
Engi neering Services (MES) is available
fulltime for this purpose. (c) Standard
Operating Procedures in place for
demand initiation, processing and
procurenent training and patient care
rel ated equi prent. (d) The institution
provi des excellent auditoria, |lecture




halls, seminar halls, and clinica
teaching facilities in the affiliated
hospitals that are fully I CT enabl ed
for a very high-quality teaching-
| earni ng experience for its students.

Human Resource Managenent

The Institute has adequate skilled
man power to conduct all the assigned
activities of the institute as
sanctioned by MD, ol

Teachi ng and Learni ng

(a) The training wing fornul ate
weekly training programme and strictly
adhere to the sane. (b) The departnents
fornmul ate departnental objectives and

Specific Learning objectives.

I ndi vidual instructors then prepare
| esson pl ans based on the objectives.
(c) Interactive participation is
Sem nars, Journal clubs synposium and
case studi es are encouraged. (d)
Regul ar Counsel ling and feedback are
offered to students for inproving their
per f or mance.

Adm ssion of Students

Admission to the Institute is through
NEET PG entrance exam in accordance
wi th MCI guidelines.

Curri cul um Devel opnent

| AM follows a curriculum as per the
norns and gui del i nes by RGUHS
Bengal uru. The teaching standards are
in parallel with the best gl oba
standards. The PG residents are taught
to becone aerospace nedi ci ne
specialists to cater to the nedica
needs of the aerospace industry and
wi th special relevance to the Arned
Forces of India. There is a constant
endeavour by the faculty to inprove
upon the syllabi fromtine to time and
as per the changing trends of the
envi ronment. Contenporary issues and
probl enms are taken up as and when t hey
ari se. Know edge is updated and
training is provided to deal with new
probl ems that may arise

Exam nati on and Eval uati on

As the college is affiliated to
RGUHS, it follows the evaluation system
prescribed by the university. The
university is responsible for the
conduct of the exam nations. However,
the university has brought in
heartening reforns in the eval uation
process, the conduct of the
exam nations is the responsibility of
the University. The transparency is
mai nt ai ned by paper setting process,
Central Assessnment progranme for theory
eval uati on and conputerisation of the




correction of the theory paper. The
practical/clinical exam nations are
made nore transparent by appointing
external exami ners of proven integrity
and bringing in objectivity. The
students have nmechani sns for redressal
of their grievances

I ndustry Interaction / Collaboration

Active interaction with 1SROin
respect of Indian Human Space program
Regul ar interaction and aeronedi cal
consultation to HAL based aircraft

units including ADA, CAPS SDI, ASTE
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Admi ni stration IAMis a Defence Establishnent under

Governnment of India. Instructions on
day to day functioning of the Institute
are issued through Intranet. Any
speci al instructions from hi gher
formati ons are al so received through
Intranet. Al the directions fromthe
RGUHS are received through internet

St udent Admi ssion and Support

Admission to the Institute is through
NEET PG entrance examin accordance
wi th MCI guidelines.

Pl anni ng and Devel opnent

Academ ¢ Council headed by DGQVS(AITr)
reviews the academ c activities of the
institute annually physically or
t hrough Audi o visual aids like video
conf erence.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Air Cnde I ndi an M ni stry of 7000
Nari nder Taneja Soci ety of Def ence
VSM Aer ospace
Medi ci ne( | SAM
2017 Gp Capt Vipin I ndi an M nistry of 7000
Shar ma Soci ety of Def ence
Aer ospace
Medi ci ne(| SAM
2017 Surg Capt SS I ndi an M ni stry of 7000
Mohapatr a Soci ety of Def ence
Aer ospace
Medi ci ne( | SAM
2017 Gp Capt Rahul I ndi an M nistry of 7000
Pi prai ya Soci ety of Def ence
Aer ospace




Medi ci ne( | SAM
2017 Gp Capt Mbonie I ndi an M nistry of 7000
Li onel Thanbi Soci ety of Def ence
Aer ospace
Medi ci ne( | SAM
2017 Surg Capt I ndi an M ni stry of 7000
Sant hana Gopal Soci ety of Def ence
Swany Aer ospace
Medi ci ne(| SAM
2017 Gp Capt I ndi an M ni stry of 7000
Sadhana Joshi Soci ety of Def ence
Aer ospace
Medi ci ne(l SAM
2017 G Capt Ms I ndi an M ni stry of 7000
Nat ar aj a Soci ety of Def ence
Aer ospace
Medi ci ne( | SAM
2017 G Capt NV I ndi an M nistry of 7000
Manj unat h Soci ety of Def ence
Aer ospace
Medi ci ne( | SAM
2017 Go Capt I ndi an M ni stry of 7000
Yashvir Si ngh Soci ety of Def ence
Dahi ya Aer ospace
Medi ci ne(| SAM
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!




6.3.5 — Welfare schemes for

Non-teaching

schenes of | AF such as

for children etc. The
institute conducts

Cohesi on Day once every
month. In addition

for service personnel

periodicity of 03 nonths.
CGener a
to wel fare or concerning
i mprovenment in working
condi tions are discussed
in these neetings under
the chairmanshi p of
Conmandant . Apart from
this, the Institute al so
of fers wel fare neasures
to enpl oyees and
Dependents such as
resi denti al
accommodati on, nedica
facilities, sale of
grocery through Canteen
St ores depart nent,
conveyance of schoo
going children etc.

Teaching
Al'l the uniforned staff
avail the various welfare

| AFBA, AFWMA Schol arshi p

wel fare nmeetings are held
and
civilian enployees with a

poi nts pertaining

Al the uniforned staff
avail the various welfare
schenmes of | AF such as
| AFBA, AFWMA Schol arshi p
for children etc. The
institute conducts
Cohesi on Day once every
month. I n addition
wel fare neetings are held
for service personnel and
civilian enployees with a
periodicity of 03 nonths.
General points pertaining
to wel fare or concerning
i mprovenent in working
conditions are discussed
in these neetings under
the chai rmanshi p of
Commandant. Apart from
this, the Institute al so
of fers wel fare neasures
to enpl oyees and
Dependents such as
residenti al
acconmodat i on, nedi cal
facilities, sale of
grocery through Canteen
St ores depart nent,
conveyance of school
goi ng children etc.

Students
Al'l the uniforned staff
avail the various welfare

schenmes of | AF such as
| AFBA, AFWM Schol arship
for children etc. The
institute conducts
Cohesi on Day once every
month. In addition
wel fare neetings are held
for service personnel and
civilian enployees with a
periodicity of 03 nonths.
Ceneral points pertaining
to wel fare or concerning
i mprovenent in working
conditions are discussed
in these neetings under
t he chairmanshi p of
Conmandant . Apart from
this, the Institute al so
of fers wel fare neasures
to enpl oyees and
Dependents such as
resi denti al
accommodati on, nedica
facilities, sale of
grocery through Canteen
St ores depart nent,
conveyance of schoo
going children etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,
The internal
handi ng take over
formati ons.

O fice(AF)

Ext er na

bservations, if any,

the institute has an el aborate nechani sm for

regul ar

peri odi cal

i nternal
audit consist of nonthly check, Quarterly check,
check and by nmeans of
audi t
In addition,

audi t.
surprise check,

and ext er nal

returns submitted to higher
is carried out by agencies |ike Loca

Audi t

i nspection of the Institute is also
carried out by Director of Adm n(DAlI) and Command Air Staff
wil |

I nspecti on( CASI).

be communicated to the departnent concerned for
corrective action /conpliance.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Central Governnent 960000 Annual Training G ant
View File
6.4.3 — Total corpus fund generated
25646616

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes LIC Yes Commandant
| AM
Admi ni strative Yes Command Level Yes Commandant
| AM

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

This being a PG institute,

there is no Parent Teacher Associ ation activities.

6.5.3 — Development programmes for support staff (at least three)

1. Conput er Training Courses 2. Hi ndi

program

| earni ng Courses 3.Soft skill

devel opment

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.Cel ebration of Quality Wek. 2. NVG Train the trainer course 3.
cour ses

of Modul ar

| nt roducti on

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Modul ar 29/ 09/ 2017 11/ 09/ 2017 23/ 09/ 2017 7
Course on
Aircraft
Acci dent | nv
estigation
2017 Modul ar 29/ 09/ 2017 27/ 11/ 2017 01/ 12/ 2017 20
Course on
hyperbari c
t her apy
2017 NVG Train 29/ 09/ 2017 24/ 07/ 2017 27/ 07/ 2017 14
the Trainer

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Winens day 08/ 03/ 2018 08/ 03/ 2018 15 35




cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. The Institute buildings are designed in such a way that the roons are well
it with natural light and ventilation. 2.1t also has well nmintained | awns and
pl ants which are nurtured by pernmanent gardeners and supporting staff.
Sprinklers are made use to prevent wastage of water. 3.Celebration of world
environment day by tree plantation in canpus providing anbient air quality. 4.
At present , the institute does not have any renewabl e energy source.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift No Nl
Ranp/ Rai | s Yes 10
Braille No Nill
Software/facilities
Rest Roons No Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 23/ 10/ 2 01 Dengue Dengue 15
017 awar eness
2017 1 1 20/ 11/ 2 01 Scrub Pr event 24
017 Typhus i on of
Scrub
Typhus
2017 1 1 16/ 12/ 2 01 RTA Pr event 26
017 i on of
RTA
2018 1 1 05/01/2 01 Pr event 18
018 Lifestyle]| ion of
Di sease |Lifestyle
di sease
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ment ori ng 01/ 07/ 2017 30/ 06/ 2018 22

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation 2. Water harvesting 3.Efforts for carbon Neutarlity 4. e
wast e mangenent 5. Bi owaste managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of first practice- Training of aircrew for enhancing performance using
Human Centrifuge. (a) Goal To provide practical exposure to post graduate
students of aerospace nedici ne course on aircrew training using human
centrifuge for performance enhancenent. (b) Context The of fensive and defensive
capabilities of any Air Force depend largely on the manoeurvabilty of the
aircrafts. The aircrew invariably functions in a nmulti stress environnent,
especially in conbat aircraft. Gound based sinmulators are often nade use of
for denonstrating the physiol ogical changes that occur while flying under
stressful conditions as well as for training themin order to get adapted to
these conditions. It is the responsibility of the aviation nedicine specialist
to conduct training using H gh performance Human Centrifuge at the Institute.
(c) Practice The post Graduate trai nees of Aerospace nedicine are given
exhaustive training on the operation of the human centrifuge to inpart the
training to the aircrew i ndependently. (d) Evidence of success The residents
are able to operate the high performance human centrifuge and adm nister the
training as per the requirements of the department. (e) Probl ens Encountered
The Human centrifuge available is a nodern sophisticated sinulator. Being non
techni cal background, the residents are initially apprehensive about handling
this equipnent. Wth the support of the technical staff, they overcone these
difficulties and gai ned confidence to operate the sinulator effectively and
safely. 2. Title of the Second Practice- 360 Degree Training of the PG
Resi dents in Aerospace Medicine (a) Objectives of the Practice Aerospace
medicine is a unique field of, with a very specific occupational orientation.
Qur objective is not only inparting training to the post graduate residents
wi t h hi ghest standards of education to produce world class specialists, but
al so to groomthe budding specialists in this field to assune role of a
mlitary aviation nedical practitioner. This role by the specialist officer of
I ndian Armed Forces is in consonance with inprovenent of human performance and
flight safety, the primary aimof the training activities at the Institute.
Thi s enconpasses not only acadeni c excell ence, but al so enpowers them for
personal growth and professional satisfaction. (b) The Context Post graduate
courses focus on the academics to neet the stipulations. As a result, the
training invariably focuses on acadenics involving around | earning approach.
This precludes individual froman overall devel opnment as a speciali st
of ficer. Aerospace Medicine is primarily concerned with the health and
performance of aircrew in dynanm c aerospace environnent, inherently riddled
with risks. The specialist’s role is not limted to clinic or nere research
but to adopt a role of friend and guide in a flying set up. The basic tenets of
flight safety mandate the operator, the aviator to maintain a high degree of
nmental and physical fitness, an aspect continuously nonitored by the aerospace
physician. The faith in physician is inperative and is only achieved if he
identifies the specialist as one of his own. The Institute’'s qualified
conpetent teaching faculty with vast experience is selected on the basis of
core conpetency and acknow edged contributions. (c) The Practice The Institute




of Aerospace Medicine, adopted a 360 degree approach for an all-round
devel opnent of the specialist. W applied evidence based interventions and
processes to achieve the same. Wth an objective to ensure that the Specialists
are capabl e nenbers of the organisation as well as the comunity. Such a
training approach is in sync with the ethos of this Institute — Innovate,
Assimlate and Motivate. The evi dence based 360 degree approach has six major
components viz. (i) Inprovenents in Learning nodalities with the evol ving
technol ogi es. This involves pronoting higher fornms of thinking in education,
anal yzi ng and eval uating concepts, processes, procedures, and principles,
rather than just remenbering facts. This involves Feedback Based Training, One-
on- One Teaching and Mentoring. (ii) Sustaining Quality Culture, a culture which
nmeans doing it right when no one is |ooking. The adm nistration and the faculty
consistently strives to achieve highest standards of quality in training it
inparts to the students, aircrew and other nedical personnel, in performng
research, evaluation of aircrew and the aeronedical consultancy.This is
achieved by Internalization and Institutionalization of Quality in
training. | nclusive Practices, wherein students participate in in day-to-day
training events, from supervising own teamto independent conduct of training
Thi s approach involves |earning through ‘hands-on’ approach, free thinking,
enhancing innate Skills, pronoting Co-curricular Activities, and showcasi ng, a
reward nmechani smto boost confidence. (iii) Pronoting each individual’'s innate
but dormantabilities, creativity and capabilities which, for want of opportune
circunstances are not surfaced and many a tinme are a reason for |ack of
confidence. The Institute ensures that the trainees are nurtured in a manner
they are able to take useful and correct decisions at the sanme tinme be
responsi bl e for outconmes wi thout hesitation and di scontentnent. From an early
stage the trainees are grooned to be careful in the aspects of comunication in
specially teaching and delivering talks as an orator. (iv) Enhancing
Interactions with faculty and personnel from other fields and organizati ons.
The Institute encourages a healthy two way interaction and involve residents in
consul tation process to organisations related to nedical and aviation fields.
(v) The Institute has adopted and inplenented a holistic approach for rounded
training of its trainees at all levels. The Institute believes that a nere
transfer of know edge is not sufficient in preparing a specialist in aerospace
nmedi ci ne. Hence, the designing of curriculumwhich is an ever evol ving process
i ncl udes personality devel opnent, integration, and training for neeting life
chal | enges. (e) Evidence of Success Consistent inprovenents with the evol ving
technol ogi es and keepi ng ahead of tines have been the Institute’s strengths.
The aimof the Institute has been to pronote higher forns of thinking in
education, such as analyzing and eval uati ng concepts, processes,
and principles, rather than just renmenbering facts. Furthering the initiatives
in enhancing learning, the Institute is constantly evolving the nethods. This
has consistently resulted in not only higher passing percentage of PG residents
but hi gher averages and satisfaction. Despite limtations, the Institute was
awar ded A gradi ng of NAAC during the second cycle in Mar 2017. The case study
of the best practices adopted by the Institute was presented for consideration
for the prestigious DL Shah Award in May 2017 and after three rounds of
ri gorous assessnent by stalwarts in the field of quality education viz.
submi ssion of case study, presentation at Quality Council of India, New Del hi
and a site visit by QCl assessor, the Institute was finally awarded the highest
12th DL Shah Platinum Award in education category on 23 Sep 2017 at New Del hi
(f) Problenms Encountered and Resources Required Institute of Aerospace Medicine
is a prestigious Institute with a substantial responsibility of Training PG
Residents and aircrew of all three services as well as trainee officers from
friendly foreign countries. However, owi ng to organizational constraints and
policies pertaining to cyber security, the Institute has limtations in terns
of availability of W Fi internet poses a mmjor drawoback vis-a-vis other
medi cal institutions. The Institute is a Post Graduate teaching Institution

pr ocedur es,




with substantial organizational conmtnments in terns of running nore than 70
| ong short courses, evaluation of mlitary and civil aircrew, research on
critical and contenporary aviation issues and providing consultancy crucial to
mlitary aviation industry, However, constraints of manpower and faculty
remai n. The uni queness of the Institute, and the role it plays at nationa
| evel , as has been suggested by NAAC Peer team deserves a special status of
“Institution of National |nportance’ however, being a mlitary Institute, the
same has been not possible despite incessant persuasion. (g) Notes (Optional)
The Institute of Aerospace Medicine continuously endeavors in providing a high
quality of life for all its trainee and instructors, coupled with value system
of the Institute, | AF and our great country. It is ensured that all the
trai nees are enpowered with good quality of life with in the canpus along with
the quality education and productive enploynent |eading to the conprehensive
and qualitative devel opnment of the nation. The Institute of Aerospace Medicine
consistently strives to excel in the field of Aerospace Medicine training. It
has adopted, internalized and institutionalized a 360? approach to Post
G aduate training which is already yielding positive results. This approach is
dynam c, flexible and participative. W are confident that all conmponents of
this approach are evi dence based and will continue to be evaluated on rigorous
out cone neasures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://indianairforce.nic.in/content/institute-aerospace-nedicine-iam

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Being the premiere Institute in South east Asia, this Institute offers post
graduate MD degree in Aerospace Medicine. The Institute possesses the state of
the art sinmulators which are best in the world. Buoyed by the encouragi ng words

of the various dignitaries visiting the Institute, an effort has been nade to
advertise and create awareness of the subject of Aerospace Medicine. The
I nstitute of Aerospace Medicine consistently strives to excel in the field of
Aerospace Medicine training. It has adopted, internalized and institutionalized

a 3607 approach to Post Graduate training which is already yielding positive

results. This approach is dynanic, flexible and participative.

Provide the weblink of the institution

https://indianairforce.nic.in/content/institute-aerospace-nedicine-iam

8.Future Plans of Actions for Next Academic Year

The Institute plans to consolidate its achievenments in academ c, research and
faculty as well as student devel opnent next year. 2. Online subm ssion of
synopsi s, dissertation and teachership database within the institute in lines
wi t h RGUHS, Bangal ore guidelines on regular basis to support paperless
communi cation to pronote institutional green canpaign.




